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To
All Heads of SSAs in

Tamilnadu Cricle

Sub: Review of Time Bound Promotion in respect of Executives of BSNL
for the review Period -reg.

Ref: This of{ice DPC I a7 -4l Genl. Corr es. / 20 L3- t4 I TBP dated 22.07 .2O 14.

As you are aware that Time Bound Promotions to all Executives have to be

completJd within the stipulated time for the review periods 1$ April-and 1"t October

of every year as per Cuiaelines of the BSNL C.O. contained in Letter No. 400-

6ll2OO4-Pers. (Pt. II) dated 10.10.2011.

Of late, it is observed that the guidelines are not being followed based on the

two review periods and its completion in advance. Most of the SSAs are sending

Minutes of DPC with many specif,.c points missing, such as Date of Appointment,
Earlier promotions (eithei Post Based or Time Bound), completion details of
Mandatory Training for earlier TBPs, Justification for belated cases, Communication

of Below tench *Lt cases to the affected officer, appeal/disposal of BBM cases,

necessary entries in APARs, Punishment details for non-recommended cases,

Suflicieni Validity period for VC & no breakup in APARs, etc. A circular was already

issued vide this off"" even letter dated 22.07.2014, detailing "Do's and Don't's

during review of Time Bound Promotions" (copy enclosed for reference)'

Hence, all SSAs Heads may bestow their personal attention in each and every

case during DpC so as to eliminate any discrepancies before sending to this office for

approval. Al"o, adequate care may be taken to avoid delays in processing Time

Bound Promotions.

lc.v. RTDDYI
CHIEF GENERAL MAI{AGER

Registered & Corporate OfEce: Bharat Sanchar Bhawan, Harish Chandra Mathur Lane, Janpath,
New Delhi-110001. Website: www'bsnl.in
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From
The Chief General Manager ,

Bharat Sanchar Nigam Limited,
TamilNadu circle ,
Chennai 600 002.
ii, R::, : ;l

To
All Heads of SSAs,
BSNL, T4rnil Nadu Circle.
The Fr.C.E.Civil/ Electrical

.. Chennai.
..:;tr*r+ -d'
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Sub: Review of Time bound promotion in respect of r:iecufives
of BSNL for the revievr-iieiiod r/10l20is* t/+12014 - Reg.

Ref :-CO, Pers-I(pt.II) ND , Lr.NO. +Oi-at1ZO04-PersI (ft.II) dt
LO/101201.1. ***** +

As per tJle guidelines vide BSNL, New Delhi letter cited above, review under the
Time bound promotion poticy for the year 2O14 is to be completed within a stipulated time,
well in advance.

Of late, It is noticed that the proposal for the above said two review periods in
respect of some of the SSAs have not been received so far. Hence, it is requested to send
the same with fulIdetails if not serrt earlier.

On scrutiny of the proposals, few discrepancies are noticed. In this connection
guidelines containing Do's and Dont's are issued separately in the enclosed annexure.
The same rnay be followed scrupulousl5l.

Due care may be taken during reviews in order to avoid delays.

EncI As above,

<k$-,*/rz
}rdrrrtitrfr (grrSrrt(ir slTRra '

General Manager (HR & Admn.)
6',r. a$.s.*.(r{.(';r.(r6T. / o/o CGM,BSNL

dfrffiI5 q ,ffi 2./ Tamilnadu Circle,Ghennai-2



Anngxure

Dots

1. TBp review shourd be done twice in a year in adva,nce as follows:-

a). October review -

b). APrilreview

inthefollowing format

TBP cases which falls due during the first half of the next calendar

year ( i.e. JanuarytoJune )' .,.
itJ.rt"t whichialls due duringthe second' half of the same

calendar year ( i.e' July to December)' " *'

2. The following data should be furnished in-tle DSc Mi*"tit'' ' - - -
a). DSC Nomination for the review of rBp t i ii" prJi.yr.t yu"1 slroyld. be got approved bv the '

HEad of circle' 
n the- co$soiidated details of the Assessment

niCJi"u,et recommendatipns shoul4 tp+ltaiL
,.n,,r .;l' rb).

cl.For Non-recommended cases due to 
"utr""cy-of 

punishment on the review date ' Adverse

entries in the APARs , etc., turl-details o{ ure lv#:Lili#$#::lt"*: osc }riaursi*aod

il*:ilx:s'#tf";;'j'#i,r::;; ;;J b' submitted for scrutinv'

3.Theassessmentsheet,/Aoparticular|:T.!**",enclos9{)hlsto.besubmittedint}rep:escribed
Format and verifred thoroughly wittrout rrv ;#;"ri";-il J"rv "lgn"Juv 

the Ao( Drawal/cash)

conerned'

4.Vigilanceclearancereportshouldbecurrentwithavalidperiodofthreemonths.

hastorecordintrreirminutes3?:Xff"ffi :lr; j;;'r:i";!i"!'!*ntf$i:i#frfi""

6..rti*eqgh.dslgfpr.eqldipcthpproposalshr _. "..--.,tk!..;n**:..ilr},)&5i:-i:i 
.;..,t]J*.:w";

;....s*%.*:?|

f "tO**m.C*.mto 
thc D&G cinutca

,;;;;ro*"r':y:*rg"llll-1'::'::,1"*1l:,-:]:It*Y#::T:ilil::li:T.".:ffi T;Reearding E4 to E5 review' the duly attested- leacn I'aBE' ^r nr!e/ "v---.ll 
ia, .d.'.t'te as per TBP

clearance for the "rigiuf,*Sidi'itt"-"t'""1d 
be sint to circle oflice w'

guidelines.

9.on completion of the above work, a status report pertaining to each review period as per the

enclosed Proforma '"* L Sent ior cross verification'

Dont's :- 1. No oveiwriting / corrections shou}d be made in the Assessment sheet /Ao particular form

and vigilanc" ct .*rr"" flrur submitted to the Dsc. If any corrections made' the same should be

attested bY DSC members onlY'

2.Everyyear,tlrereviewshouldbecompletedwithinthescheduledtime.Forbelatedreviewcases
oSi r,,rlrrlr,"" should justrfy the reasons for the delay'

3. Adequate care has to be taken up to complete all TBP casis during the review period failing which

such cases has to o" Lt", op forthe .*, ..:r.* lerioa *ith # pnor approval of the Head of

SSA for such inclusion '
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DoA in the present Cadre

frorn which in the said IDA scale as

Col-8(other than Technical br:eak if any

be mentioned :in additlon)

Due date from which entitled for
upglqdation

scale to which upgradation is to he

ofl the Review Date in the IDA scale

the pay at(ol.l6 on the Review

Date touched/'
the minirnum of the IDA scale

mentioned at Column 15
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